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Kirkelig Dialogsenter Oslo

• Established in 1991

• Courses on dialogue for employees and volunteers in congregations 
within the diocese of Oslo

• Workshops and seminars on different topics 

• Counselling on interreligious dilemmas

• Resource material

• Dialogue groups and contact with different religions and life stances 



Dette er en boks dere kan 
sette inn en lengre tekst, 
eller kulepunkter. Dette er 
en boks dere kan sette inn 
en lengre tekst, eller 
kulepunkter.

Our work on this topic





Society of disagreement 
("Uenighetsfellesskapet")

What IS a community of disagreement?

• A group of people

• Who must make decisions that concern 
them

• And who disagree



What Characterizes a Community of 
Disagreement?

 Disagreement is normal — if everyone appears to agree, 
someone is keeping silent.

 Democracy translates disagreement into shared decisions.

 Conflict without violence — not removing conflict but using 
and managing it.

 Community rooted in the present and a shared future — 
not only the past.

 Broader and more robust than dialogue
(dialogue is the elite division of disagreement).

 Mutual recognition as fellow citizens.

 It is acceptable to believe that you are right!



Working with dialouge is 
building: 

• relationships

• trust

• good local communities

• meeting places

And 

• Being proud of all parts of 
your identity

• Lifting up human dignity



What do you see?



Hot and cold 

The exercise was originally 
developed as a part of a 
resource material that was 
developed within a joint Council 
of Europe and European 
Commission project, Human 
Rights and Democracy in Action, 
and produced by an international 
team of educational experts and 
partner institutions across 
several European countries

Teaching-Controverisal-Issues-
Norwegian-4.pdf (theewc.org)

Siervi



• Listen to each other.

• Raise your hand if you want to speak.

• Room for questions rather than comments on 
what is being said.

• You don’t represent anyone but yourself.

• Openness to what other people say.

Framework for the dialogue 



Controversial topics

• Topics that evoke strong emotions and create division in local 
communities and society

• Controversial topics are often described as conflicts or problems 
that are current, arouse strong emotions, and lead to conflicting 
explanations and solutions depending on differing beliefs, values, 
and/or competing interests. They therefore tend to create division 
within society. Such topics are often highly complex and 
impossible to resolve simply by presenting facts.







Safe – brave- inclusive and responsible 
spaces  

Through our work, we focus on dialogue as a method for conversation and for 
our resource material

What does that mean: 

• All conversations must have frames- We reccomend to make them together 

with the group

• With this frames and in our dialouge methode the facilitater together with the

pertisipants encourage:

- Openness 

- Curiosity

- Reflection

- Room for questions rather than comments on what is being said

- Help everyone to talk



Safe – brave- responsible spaces

- Discovery rather than clear answers

- Not representing anyone but themselves

- Knowledge without lecturing

- Tranquility and time

- Respect ( respectare. Look one more time) 

- Understanding of different starting points and power

- Recognition and experience of emotions

- Experience of equality

- Honesty

- Self-reflection and understanding of one's own point of view

- human dignity in al aspect of the conversation 




